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Introduction & Theoretical Background

e |O negatively affects one’s work performance and well-being.

 News editors are quintessential knowledge workers, but the journalistic

perspective is scarce in 1O research.

e As |O can emerge in various contexts and journalists’ work-nonwork

boundaries are blurred, a complex framework on IO is needed.

e To provide a holistic view of editors’ perspectives on 1O, we built on

Graf and Antoni’'s (2023) model and adapted it to the journalistic context.

Research Questions

Methodology

e Design: Cross-sectional case study

e Participants: News editors from a Central European
news agency (N=11)

e Sampling: Maximum variation sampling

e Methods:
nonparticipant observation (January 6-19, 2025),
semi-structured interviews (February 10 - March 6, 2025)

e Analysis: Reflective thematic analysis
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 Workplace-centered issue: Editors perceived |O as occasional and primarily originating at work (Benselin & Ragsdell, 2016).

 Mostly negative consequences, but well-manageable: Except positive adrenaline, 10

o Spillover effect: 10 did not seem to originate in editors’ personal lives, but its effects cou

ead to worsend work performance and well-being (Graf & Antoni, 2023).

d still extend beyond work through work-to-nonwork spillover (Pierce et al., 2016).

 Context dependence: |0 is shaped by influencing factors, which either increase (a) or decrease (v) the likelihood of IO occurance (Jackson & Farzaneh, 2012).

e Coping strategies vary across contexts: Notably, keeping up with news turned as a double-edged mechanism.

11™ EUROPEAN COMMUNICATION CONFERENCE |

PATHS,

CONNECTIONS,

AND FUTURES |

8-11 SEPTEMBER 2026,

BRNO, CZECH REPUBLI

C

| WWW.ECREA2026BRNO.EU



https://is.muni.cz/auth/mail/mail_posli?to=tereza.bartuskova%40mail.muni.cz

